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Senior Director of Development
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[bookmark: _yma41i1pfuzv]Job Description 

[bookmark: _lyfsyblar9o8]ABOUT RAY GRAHAM ASSOCIATIOIN 
Founded in 1950, Ray Grahm Association for People with Disabilities (RGA) empowers people to reach grow and achieve.  RGA offers an array of innovative supports and services to children and adults with intellectual and other types of developmental disabilities, such as autism, Down Syndrome, and cerebral palsy. We believe in providing customized, person-centered support. Our creative and diverse team nurtures a positive and inspiring culture where all voices are heard. With families and our community by our side, we’re meeting the unique needs, goals, and dreams of nearly 2000 people with disabilities we serve and the 300 people we employ.

 Every day, RGA strives to support people to….

· Reach their potential by providing access to therapeutic programs, recreational, family support resources.
· Grow their future through neighborhood living, life-skills training, and employment opportunities.
· Achieve their goals by pursuing personalized plans with measurable actions and results.

[bookmark: _bmjyidxkciog]ABOUT THE ROLE 
[bookmark: _gse422q9ih5p]The Senior Director of Development is a key executive leadership position responsible for creating and implementing a comprehensive development strategy to support the growth, diversification, and sustainability of Ray Graham Association. This role involves managing all aspects of fundraising, including major gifts, institutional giving, individual giving, events, and donor stewardship. The Senior Director of Development will be responsible for building and maintaining relationships with donors and partners. 

Key responsibilities will include:

· Fundraising Strategy and Execution (40%) 
· Develop and implement a comprehensive fundraising plan that aligns with the strategic goals of RGA.
· Identify, cultivate, solicit, and steward major donors, including individuals, foundations, corporations, and government agencies.
· Strategically collaborate with and support the Grants Administrator in growing grant revenue by advancing relationships with corporate, private, and family foundations.

· Donor Relations and Stewardship (30%) 
· Build and maintain relationships with existing and prospective donors.
· Serve as lead fundraiser for a portfolio of 100-150 priority donors and prospects and feed the prospect pipeline regularly
· Provide strategy and support of the CEO’s donor portfolio on a regular basis.
· Transform contacts into new relationships and make strategic asks according to donors’ potential.
· Develop and implement donor recognition and stewardship programs to ensure long-term engagement and support.
· Organize and lead donor events, site visits, and meetings to showcase the impact of RGA.

· Team Leadership and Collaboration (20%) 
· Lead, mentor, and manage the Development team of 3 team members to achieve fundraising goals.
· Collaborate with the program team to gather data, stories, and impact metrics for use in fundraising efforts.
· Collaborate with the Chief Financial Officer to ensure accurate tracking of donations, fundraising revenue, and expenses.
· Collaborate with the Chief Financial Officer to develop systems to ensure accurate reporting. 

· Representation and Advocacy (5%)
· Represent RGA at meetings, conferences, and events to cultivate relationships with institutional donors and raise awareness of our programs and impact.

· Board and Executive Collaboration (5%)
· Partner with the President and CEO to identify and engage potential board members and major donors.
· Provide regular updates on fundraising progress and strategies to the President and CEO
· Engage the board in their own efforts to engage potential donors through relational opportunities and prospecting.
· Meet one-on-one with Board members regularly to activate their networks through prospect, cultivation, and qualification activities.
[bookmark: _kz9t8chfe427]QUALIFICATIONS
To fulfill these responsibilities, the Senior Director of Development must…
· Be deeply aligned with Ray Graham Association’s mission and values, demonstrating a genuine passion for empowering people with disabilities to reach grow and achieve.
· Have strong strategic thinking skills and the ability to execute short – and long – terms goals.
· Understand how to prepare a budget, read financial reports, and present investment opportunities.
· Have a proven record of achieving annual revenue targets in the nonprofit sector or comparable sales role.
· Have excellent writing and interpersonal skills, with a strong ability in storytelling.
· Have a proven track record of successfully securing significant contributions from individuals, foundations, and corporations. 
· Have experience in nonprofit development, including major gifts and donor stewardship.
· Have a growth mindset, delivering measurable outcomes through creativity and data-driven decision-making.
· Demonstrate high energy and the ability to engage a variety of people on multiple levels, including leading and mentoring a team of other Development professionals.
· Have a Bachelor’s degree in nonprofit management, communications, business, or a related field; master’s degree preferred.

COMPENSATION & BENEFITS

SALARY: This position offers a competitive salary range for this role: 

BENEFITS: Ray Graham Association offers a competitive total compensation package inclusive of benefits such as health insurance, 403(b) retirement plan, generous paid time off, flexible schedules, and extensive learning opportunities. More details can be provided upon request.

TRAVEL: 20% travel is expected in Chicago and surrounding areas.
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